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Greetings, 

Once again, I am pleased to present Journeying Toward Reconciliation Together, the annual diversity 
strategic plan for Messiah University. This document represents the collective efforts of a university 
community dedicated to diversity and inclusive excellence grounded in our Christ-centered mission of 
service, leadership, and reconciliation. Each year, the plan has grown more robust and this year is no 
exception. Among the many highlights of this year’s diversity strategic plan are: 

�x An expanded commitment and embrace of diversity to encompass action items related to accessibility
in terms of disability, neurodivergency, and language.

�x Continued support for the recruitment and retention of a more diverse student body resulting in a
combined incoming class this year of 26% students of color placing our overall undergraduate student
of color population at 22.4% as we continue to reach the University strategic plan goal of 25% by
2025.

�x Growth in campus-wide use of professional development resources in diversity and inclusive
excellence.





Reconciliation and Messiah University: 
Pursuing our Christ-Centered Calling 

George Pickens, Emerson Powery, and Cynthia Wells1 

So if anyone is in Christ, there is a new creation: everything old has passed away; 
see, everything has become new! All this is from God, who reconciled us to himself through Christ, 

and has given us the ministry of reconciliation; that is, in Christ God was reconciling the world 
to himself, not counting their trespasses against them, and entrusting the message of reconciliation to us. 

So we are ambassadors for Christ, since God is making his appeal through us. 
2 Corinthians 5:17-20a 

Reconciliation is at the heart of Christianity, the “inspiration and focus of the Christian 

faith”2. A biblical teaching, an action and a process, reconciliation is grounded in the conviction 

that through Jesus Christ God has made peace with and between humanity and all creation. The 

embodiment of this alternative way of being, living and relating is a test of the Gospel’s presence 

in the world, and a most valuable and hopeful contribution Christianity can make to the world. 

The journey toward reconciliation is central to Messiah University. The three theological 

strands that inform Messiah’s identity all emphasize reconciliation, proclaiming and 

demonstrating the need and promise for individuals to be reconciled with God and with each 

other.3 Messiah’s “embracing evangelical spirit” proclaims its intention to demonstrate

https://www.messiah.edu/info/20265/the_three_traditions_that_shape_our_mission_and_why


http://www.messiah.edu/info/20003/faith_and_values/7/foundational_values














STRATEGIC PLAN FOR DIVERSITY AND INCLUSIVE EXCELLENCE  
ROLLING STRATEGIC PLANNING 

(THEMES & GOALS) 
 
THEME ONE — Foundational Outcomes 

The purpose of foundational outcomes is to systematize a sustainable, mission-driven 
infrastructure committed to diversity and inclusive excellence. 

 
Goal:  Develop and implement appropriate structures including procedures, 

processes, policies, resources, and assessment that intentionally drive 
decision making around diversity and inclusive excellence. 

 
THEME TWO — Compositional Outcomes 

The purpose of compositional outcomes is to recruit, retain, and develop a community 
of students, faculty, staff and administrators who help facilitate the University’s 
commitment to diversity and inclusive excellence. 

 
Goal:  Implement and assess recruitment and retention strategies to increase rates 

of domestic and international diversity of both undergraduate and graduate 
students. 

 
Goal:  Implement and assess strategies to effectively recruit, hire, and retain 

employees from historically underrepresented populations at all levels of the 
university. 

 
THEME THREE — Campus Climate Outcomes 

The purpose of campus climate outcomes is to nurture the capacity of members of the 
University community to create and sustain a campus environment that is healthy and 
welcoming for all. 

 
Goal: Promote a campus climate marked by a commitment to diversity, inclusive 

excellence, and reconciliation in which all members of the University feel a 
sense of belonging. 

 
THEME FOUR — Educational Outcomes 

The purpose of educational outcomes is to advance the development of an innovative 
and sustainable educational program that enables and equips educators, co-curricular 
educators, staff and students to critically and compassionately understand diversity 
and inclusive excellence. 
 

Goal:  The University will develop educational programs, as well as provide support 
for teaching, scholarship, and institutional service in ways that promote 
diversity, inclusive excellence, and cultural intelligence. 
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